
!"#$#$%&'(')*+*(,-%
.*/0'1%2$$'01,-%
3#$4"#+#(',#5(-%'(6%
7'"'$$+*(,
!"#$%&'()&*$%+,&-.#)&/-0-)&*12345&61/7&-.#)&-.#"8%&'9#+4:%+



WHY ARE WE HERE?

Today’s training will help you 
understand the law, the 

University’s obligations, and 
your role as a responsible 

employee.
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All faculty who teach in Mimi Dooner Hall, 
Fernandez Family Center for Wellness & 
Leadership and O’Mallia Hall classrooms, 
will utilize the same key to lock their doors. 
Classroom doors in the Science & 
Technology Building are card access and are 
locked by default. 

Keys are assigned and distributed to faculty 
by the administrative assistant for their 
college/school.  

ACCESS CONTROL
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To view video, please use below link: 
https://youtu.be/A8syQeFtBKc
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UNDERSTANDING STUDENT INTERVENTIONS
Student interventions are

� Designed to raise awareness and solve behavioral problems

� Short or long term, depending on the issue

� Proactive and can be effective when reacting to an issue or incident

� Everyone’s responsible at the University

� “Special relationship” transitioned into a duty of care over the past 30 years

� Student Handbook and Code of Conduct  functions as an agreement between the institution and it’s students

� Actions mean assumption of duty

Post loco parentis, colleges and universities developed the notion of having a “special relationship” with their 
students. This special relationship, at least as the Courts determined, held institutions responsible for 
mitigating risk and foreseeable harm rather than for the individual actions of their students. 
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DISCUSSION 

Terri comes to your office at your request.  You’ve noticed a change in her behavior and are checking in to see if 
everything is okay.  Terri informs you that her father was recently diagnosed with cancer and she is having a hard 
time being away from home.  She tells you, “I haven’t been able to talk to anyone about what’s going on with me,” 
and through her tears she continues sharing the course of events in her life over the past few weeks.  You want to 
communicate to Terri that you are listening and want to help, but don’t want to interrupt her. 

How can you show that you support her and are listening to Terri as she speaks with you?

Engage in active listening techniques.  You can use body language to demonstrate you are listening, such as 
nodding your head or mirroring her posture.  You should also paraphrase or rephrase what she says to make sure 

you understand what she is trying to communicate.  Ask open-ended questions and leave time in the conversation 
to reflect and respond. Notify the CARE Team of the conversation so that they also monitor the student.  
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Clery Act Disciplinary Referrals
In keeping with the University Community Standards, it is possible for a student to not 
be arrested. In lieu of an arrest, a student may be referred for STU disciplinary action for 
one or more of the following offenses: liquor law violations, drug law violations, and 
illegal weapons possession. These referrals are reportable under the Clery Act.

1. Notify the Dean of Student Affairs
2. The Dean will initiate a disciplinary action
3. A record of the action will be kept

VIOLATIONS AND DISCIPLINARY REFERRALS
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DISCUSSION 

Sam, a Caucasian student, causes a disturbance during Ethics class during a discussion on race disparities.  The 
student begins shouting racial epithets while pointing at African-American students.  The instructor calls Public 
Safety for assistance.  The officer arrives, who happens to be African-American, attempts to subdue the student.  
The student begins shoving the officer and shouting racial epithets at him.  

Is this a Clery reportable crime?

Yes it is, and an Emergency Notification will be sent via STU Alert.
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TITLE IX ADDRESSEES

Sex Discrimination 
§ Unequal pay based on gender
§ Discrimination on the basis of pregnancy
§ Unequal distribution of athletic funds
§ Unequal admissions and financial aid practices
§ All forms of sexual harassment, including verbal sexual harassment, and sexual violence by

employees, students, or third parties against employees, students, or third parties

Whether or not the incidents of harassment occur on campus, and whether or not the 
incidents occur during working hours.
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STU’S POLICY ON 
SEXUAL AND DISCRIMINATORY HARASSMENT
STU is committed to encouraging and sustaining a learning and living community that is free from
harassment, violence, and prohibited discrimination. Consistent with this commitment and Title IX of
the Education Amendments of 1972, which prohibits discrimination on the basis of sex/gender in any of
the institution’s programs or activities. STU has developed this comprehensive Sexual or Discriminatory
Harassment Policy, applicable to all faculty, staff, and students. Further, STU conducts education and
awareness programs with the goal of preventing and discouraging sexual assault, domestic violence,
dating violence, and stalking.

The Policy on Sexual and Discriminatory Harassment prohibits all forms of sex/gender-based
harassment, sexual violence, sexual exploitation, relationship violence (domestic violence and dating
violence), and stalking. Collectively, these terms are referred to in this policy as “Sexual Misconduct.”

www.stu.edu/titleix
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DISCUSSION

Amy, a first-year student at STU, sets up a time to meet with you in the afternoon. Upon 
arriving for the appointment, you can see that Amy is very upset and looks exhausted. You ask 
if everything is ok and Amy ask if she can close the door. You get up, close the door, and sit 
back down. That is when Amy blurts out, “I think I was raped last weekend in my room on 
campus by another student, a friend of a friend name Todd.”

What should you do next?

Let Amy know everything will be okay.  The University has resources available to her and that you will need to 
contact the Dean of Students and the Title IX Coordinator of this incident.  Also ask Amy if she would like to speak 

with the University Counselor and/or file a police report.  Regardless of her choice, you will be there to help 
support her and a report must be filed.  
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DISCUSSION

You are a faculty member, and Laura, a graduate student, comes to tell you that a student 
friend of hers was sexually harassed, but that the friend doesn’t want to take action. After 
further discussion, Laura reveals the name of the alleged harasser, who is another student.

What should you do next?

Explain to Laura that you have an obligation to notify the Dean of Students of the incident. Let Laura know that if 
her friend wants to speak with you or the Dean, it is recommended she do so, but it is not required. It does not 

matter if you agree with Laura or her friend to not take action; if a student is saying that she is being sexually 
harassed, we need to know about it. If Laura or her friend are mistaken about what is sexual harassment, then the 

Dean of Students will work with them to help them understand this before further accusations are made.

Even after a Title IX violation is reported, the student still has the option whether or not to pursue disciplinary 
action or criminal charges.



DISCUSSION

You are a faculty member, and Karl, a student in one of your classes, describes to you various 
conversations in his study group. The conversations have included talk about same-sex 
marriage, the Defense of Marriage Act and the Supreme Court, and whether religious 
institutions should be required to perform same-sex marriages in states that recognize such 
marriages. Karl, who identifies as homosexual, says he feels like this is sexual harassment given 
his sexual orientation. You disagree, because the conversations don’t sound offensive or 
hostile.

You must contact the Dean of Students.  You can tell them that you don’t believe this is sexual harassment, but 
they need to be aware of students who are claiming to be sexually harassed.  You must (a) encourage Karl to 
contact the Dean of Students himself, and (b) tell Karl that you will be contacting the Dean of Students, even 

though this does not sound like sexual harassment to you, because STU takes allegations of sexual harassment 
seriously. 





We are not responsible for when students report to us, BUT we are responsible for what 
they report.  




