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SMOKE- AND TOBACCO-FREE  POLICY 

I. Purpose 

St. Thomas University (hereinafter STU or University) is committed to providing a healthy working 

and learning environment for the entire campus community.  The University recognizes that smoking 

is a major cause of preventable disease.  Research findings confirm, and the U.S. Surgeon General 

affirms, that tobacco use and exposures to secondhand smoke by non-users constitute a significant 

health hazard.   

Overwhelmingly, STU’s students and employees support a policy change that protects them from 

exposure to tobacco and secondhand smoke.   The University has concluded that a smoke-free 

campus is consistent with the University’s mission and purpose and will promote a campus culture 

of wellness.   

II. Scope/Applicability 

This policy applies to all faculty, staff, students, contractors, vendors, and visitors. The University 

prohibits the smoking of tobacco products, including electronic cigarettes (vaping), the carrying of 

lighted tobacco products, or chewing tobacco.  The use, possession, or cultivation of marijuana for 

medical purposes is not allowed University property; nor is it allowed at any University sponsored 

event or activity. 

III. Definitions/Key Terms    

A. Electronic Cigarette – An electronic cigarette is a battery-operated device that emits doses of 

vaporized nicotine, or non-nicotine solutions, for the user to inhale. It aims to provide a similar 

sensation to inhaling tobacco smoke, without the smoke.  Also known as e-cigarettes, e-cigs, 

electronic nicotine delivery systems, vaporizer cigarettes, and vape pens. 

B. Marijuana – All parts of any plant of the genus Cannabis, whether growing or not; the seeds 

thereof; the resin extracted from any part of the plant; and every compound, manufacture, salt, 

derivative, mixture, or preparation of the plant or its seeds or resin, including low-THC cannabis, 

which are dispensed from a medical marijuana treatment center for medical use by a qualified 

patient.  

C. Secondhand Smoke – Known as environmental tobacco smoke (ETS), means smoke emitted 

from lighted, smoldering, or burning tobacco when the smoker is not inhaling, smoke emitted at 

the mouthpiece during puff drawing; and smoke exhaled by the smoker.   

D. Smoking – Inhaling, exhaling, burning, carrying, or possessing any lighted tobacco product, 

including cigarettes, cigars, pipe tobacco, and any other lighted tobacco product.   

E. University Property – includes all property owned by the University including the interiors and 

exteriors of all buildings, land, parking lots, university leased vehicles (regardless of location), 

golf carts, and athletic facilities.   
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IV. Guidelines  

St. Thomas University is a smoke- and tobacco-free campus and smoking, including e-cigarettes, is 

strictly prohibited. This prohibition includes but is not limited to the interior of University facilities, 

outdoor areas, and undeveloped property, as well as in any vehicle or golf cart owned, leased, or 

operated by the University. Also, the sale, distribution, and advertisement of, or sponsorship by 

tobacco products is prohibited anywhere on campus, at University-sponsored events, or in 

publications produced by the University. 

Organizers and attendees at public events, such as conferences, meetings, public lectures, social 

events, and cultural events, using St. Thomas University facilities will be required to abide by this 

policy.  Organizers of such events are responsible for communicating and for enforcing this policy.   

Students' use of marijuana (or any other drug) on college premises is strictly forbidden and subject 

to action under the Student Handbook. Students' use of marijuana (and or any other drug) on campus 

premises is strictly forbidden and subject to disciplinary action. Students may also face criminal 

sanctions for the unlawful possession, use or sale of marijuana under Florida Statutes. 

Florida Statutes §381.986 permits the use of medical marijuana. However, even students with 

medical marijuana prescriptions will not be able to possess or use marijuana anywhere on St. Thomas 

University property. The Drug Free Schools and Communities Act amendments of 1989 

(amendments to the Higher Education Act) tie large portions of university funding to a drug-free 

environment. For example, institutions will lose federal funding for financial aid if they allow the 

use of illicit drugs on campus. Marijuana is considered an illicit drug (Schedule I according to the 

Controlled Substances Act). 

V. Communication 

Persons will be informed of this policy via signs posted in appropriate areas throughout the campus, 

e-mail communication to all employees and students, in all employee and student handbooks, and in 

contracts for use of University facilities by outside parties. 

As a community, we are all responsible for providing a healthy, smoke- and tobacco-free 

environment on our campus. This is not solely the responsibility of Public Safety. We do not expect 

our security staff to be the only individuals who will be part of the informational campaign. We 

should all be part of the effort to educate individuals about this new policy. 

Meanwhile, for now, here are some suggestions for faculty, staff and students. 

▪ When discussing the policy with smokers, please be friendly and positive. Do not forget, you are 

talking to a fellow employee or student. Please be respectful at all times. 

▪ Please do not be confrontational if you see someone smoking. Instead, simply and politely remind 

the individual of the policy.  

▪ Do not request that a smoker put out his/her cigarette, e-cigarette, or other smoking device. 

Simply and politely remind smokers about the new policy and ask for their cooperation in 

observing it. 
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▪ Do not approach individuals smoking in their cars. 

▪ If you are a smoker interested in quitting, you can get assistance at Tobacco Free 

Florida,  http://tobaccofreeflorida.com/.  

VI. Enforcement 

All members of the University community share in the responsibility of adhering to and enforcing 

this policy. The success of this policy depends upon the thoughtfulness, consideration, and 

cooperation of everyone.  Anyone in violation of the policy should be informed of the University’s 

Tobacco and Smoke-Free Policy and asked to comply by discarding the item.   

Conflicts among employees related to smoking should be brought to the attention of the employee’s 

supervisor and, if necessary, referred to the Human Resources. Conflicts among students should be 

referred to Student Affairs or if the conflict occurs outside of business hours, the conflict should be 

referred to Public Safety.  Members of the STU community alleged to be smoking in University 

facilities or on University property in violation of this policy may be subject to disciplinary action 

through the applicable process. Students alleged to be violating the policy are subject to disciplinary 

action through the appropriate student judicial process. Visitors, including vendors, contractors and 

any service providers, will be subject to whatever remedies are available to the University. 

In accordance with the applicable law and STU policy, any individual can voice objections to smoke 

that gathers in any smoke-free area without fear of retaliation. 

VII. Applicable Legal Requirements 

This policy is designed to comply with applicable legal requirements, including: 

▪ Controlled Substances Act, 21 U.S.C. §13 (Drug Abuse Prevention and Control) 

▪ The Drug-Free Schools and Communities Act Amendments of 1989, 20 U.S.C. § 1011i; 34 

C.F.R. § 86.1 et seq.; 55 Fed. Reg. 33,580 (Aug. 16, 1990) 

▪ Drug Abuse Prevention and Control, Florida Statutes §893.135 

▪ Medical Use of Marijuana, Florida Statutes §381.986 

VIII. Sunset Review  

This policy shall be reviewed in five (5) years from its effective date to determine its effectiveness 

and appropriateness. This policy may be reviewed before that time as necessary to reflect substantial 

organizational, physical, or academic change(s) at STU or any change required by law. 

 

Responsible Authority:  Administrative Affairs/ Office of Risk Management and Compliance  

 

http://tobaccofreeflorida.com/

